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ITEM 5.02 Compensatory Arrangements of Certain Officers

On November 3, 2009 General Motors Company (the “Company”), with the concurrence of the Special Master for TARP Executive Compensation (the
“Special Master”) approved the 2009 Long-Term Incentive Plan. A 2009 Salary Stock Plan for Top 25 Senior Executive Officers and Highly Compensated
Employees had been previously approved pending concurrence by the Special Master.

Under the 2009 Long-Term Incentive Plan, target awards are subject to adjustment at the conclusion of the performance period based on the achievement of
pre-established performance measures. Awards for Top 25 employees are subject to forfeiture until occurrence of the later of three conditions: repayment of
aggregate financial assistance, achievement of the third anniversary of the grant date, and successful Initial Public Offering (“IPO”) of Company stock. Upon
vesting, payment will coincide with and be contingent upon the repayment of each 25% of aggregate financial assistance.

Under the 2009 Salary Stock Plan, a portion of each Top 25 employee’s total annual compensation will be accrued beginning on each salary payment date
and converted to restricted stock units (“RSUs”) at each quarter-end. RSUs will be settled ratably in one-third increments commencing at the end of the first
quarter, 2011. Awards are not forfeitable and may be settled in cash, or stock, if settlement occurs after IPO.
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